
 
Annual General Meeting of Nýherji hf. 18 February 2011 

Remuneration policy of Nýherji hf. pursuant to Article 79 of the Companies Act 
No. 2/1995 

The chief objective of the executives’ and employees’ remuneration policy set by the Board of 
Directors of Nýherji hf. is to attract highly skilled personnel. 

In addition to fixed wages, executives and employees may be entitled to bonus payments, 
benefits or other privileges, including the following: 

1. The use of work-related devices and equipment, including mobile phones, laptop and desktop 

computers, network connections between home and office computers, and other similar 

equipment which an employee may find useful for his/her work. Employees may also be 

allowed the use of a car if necessary. 

2. Performance-based bonuses. The Company is entitled to pay bonuses based on the 

performance of individual executives or employees. Bonus payments shall take account of the 

performance of the Group as a whole, the individual performance of the employee in question, 

or the performance of the division in which the employee in question works. 

3. Stock options. The Board of Directors of Nýherji hf. may provide executives with a call option 

on shares in the Company and/or its subsidiaries. Executive stock options are detailed in the 

Company’s annual report in accordance with laws and regulations.   In some cases the Board 

may guarantee an executive’s right to sell shares in Nýherji or Nýherji subsidiaries on which 

he/she has a call option. 

4. The Company does not grant loans to executives or employees for purchasing shares or 

other purposes except in exceptional cases with the approval of the Board. 

5. Nýherji hf. will pay the employer pension contribution for executives and employees as 

required by law and collective bargaining agreements. The Company will not make additional 

pension contributions for executives except with approval from the Board. It is Company 

policy not to conclude pension agreements with executives and there are currently no such 

agreements in effect. 

6. It is Company policy not to include special severance terms in employment agreements 

concluded with executives and employees but to instead rely on the mutual termination 

provisions generally in effect on the labour market. As a general rule, employees of Nýherji 

and its subsidiaries have a mutual notice period of three months or the mutual notice period 

provided for in collective bargaining agreements. The Board reserves the right to extend the 

mutual notice period to up to 12 months, in particular in locations where a notice period of that 

length is the norm. 

These are the principal components of Nýherji hf.’s remuneration policy for executives and 

employees. No changes have been made from the remuneration policy approved at previous 

Nýherji hf. Annual General Meetings. 
 


